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FREIGHTLINER, LLC, a Delaware limited liability company, Petitioner, v. TEAMSTERS LOCAL 305, an Oregon labor union, Respondent/Counterclaimant.
Civil No. 03-1170-MO 
UNITED STATES DISTRICT COURT FOR THE DISTRICT OF OREGON 
336 F. Supp. 2d 1118; 2004 U.S. Dist. LEXIS 19054

Facts:

John Thomas worked as a forklift operator for Freightliner.  After being involved in an accident, Thomas was ordered to take a drug test.  The test results showed that his THC level was over 70 times higher than the limit allowed under Freightliner’s collective bargaining agreement.  Thomas admitted that he used marijuana regularly to relieve the pain from bad knees.  He had a prescription for the medical marijuana as allowed under the Oregon Medical Marijuana Act.  Freightliner fired Thomas for violating the company drug policy.  Thomas then filed a grievance which was sent to arbitration.  The arbitrator ordered that Thomas be reinstated as he was on a legal prescription of marijuana and that he was not under the influence while working.  Freightliner then appealed to the federal court to have the arbitrator’s decision overturned.
Issues:

Does Thomas’ medical marijuana prescription violate the company’s drug policy and should he be reinstated on grounds of discrimination?

Rules:

It is the continuing policy of the Employer and the Union that the provisions of this Agreement shall be applied to all persons without regard to race, color, religion, national origin, sex, age or disability.
Analysis:

The collective bargaining agreement between Freightliner and Thomas established the drug policy that was to be enforced.  At the time of Thomas’ drug test he had a THC level 70 times higher than the allowed limit, so he was legally under the influence.  The fact that Thomas was prescribed the drugs under Oregon’s Medical Marijuana Act does not affect the outcome.  
Conclusion:
Based upon the above analysis, the court vacates the arbitrator’s decision.
